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Director aims to unite 
SJSU Black students 
Out of nine faculty members denied tenure 
or promotion, seven were women of color
San Jose resident Earl 
Johnson sat at a computer in the 
Martin Luther King Jr. Library 
Oct. 24, asking passing students 
if he could borrow a pair of 
headphones.
Johnson said his pair was 
stolen recently, along with 
almost all his other belongings.
“That’s the thing of being 
homeless,” he said, chuckling.
The struggles of San Jose’s 
homeless are visible to San Jose 
State students, who see homeless 
people around campus and in 
the library almost every day, but 
often do not interact with them 
or learn about their stories.
Campus Police Chief Gina 
Di Napoli said students have 
nothing to fear from these 
visitors on SJSU’s public campus, 
so long as they pay attention 
and make sure their personal 
belongings are not stolen.
“If they are coming through, 
we’re already watching them,” 
Di Napoli said.
Student Safety
While the presence of homeless 
people on campus concerns 
many students, that concern 
is outweighed by the fear of 
shootings on campus.
English freshman Alyssa 
Long said she never feels unsafe 
at SJSU or in the surrounding 
downtown area. But she does 
sometimes feel uncomfortable 
with homeless people using the 
bathrooms in the Martin Luther 
King Jr. Library.
“I really wish I didn’t, but 
sometimes I do,” she said.
The campus feels unsafe at night 
because of the gunshots that hit the 
windows of the MLK Library on 
Oct. 19, biology freshman Rachel 
Ann Soriano said.
Although the possibility of 
gun violence at SJSU and in the 
surrounding area is frightening, 
said forensic science senior 
Elizabeth Puentes Diaz, SJSU’s 
text alerts informs students 
and lets them know “when 
everything’s pretty much secure.”
Industrial technology 
sophomore Jordan Truong 
said he always feels safe 
because he often sees campus 
police and university staff 
patrolling campus.
Di Napoli said campus 
police protect SJSU from crime 
by patrolling the area around 
campus, “because whatever is 
out there can come in here, and 
we don’t want that.”
Growth of Homeless 
Population in San Jose
San Jose’s homeless 
population has increased by 
42% over the past two years, 
according to the 2019 City 
of San Jose Homelessness 
Census and Survey, a federally 
mandated count of the local 
homeless population.
Some students and homeless 
people said this statistic 
surprised them and that they 
did not realize the scope of San 
Jose’s homeless crisis.
Truong said he 
underestimated the population’s 
growth. 
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Jahmal Williams was only six 
years old when his dad died from 
brain cancer. His mom had to 
support the family. Because of this, 
they grew up relatively poor.
Since his dad’s death, Williams’s 
mom emphasized the importance 
of school so her kids wouldn’t 
struggle like she did.
When his third brother came 
along, all three brothers would 
support each other in their 
academic journeys. 
“With me and my older 
brother being a year apart, we 
would always make sure the other 
one was successful in school,” 
Williams said.
When he and his brother were 
accepted into the University 
of Michigan in 2001, Williams 
became more aware of his goals 
to create a community for Black 
people in higher education. 
“I felt like going to University 
of Michigan at that time, we had 
to have an identity,” he said. “An 
identity centered around being 
resilient, centered around knowing 
that we were worthy, centered 
around fighting and fighting back 
and fighting against oppression.” 
It was there that he said 
he saw how important it 
was to be a Black person in 
higher education.
“We had to learn how to support 
each other,” he said.
With a new sense of being 
“unapologetically Black,” Williams 
said he and his brother fought 
to create a sense of belonging 
on campus. 
“It was really 
powerful,” he said.
Now the program 
director for the 
African-American/
Black Student Success 
Center at San Jose State, 
he said he hopes to create 
a community for Black and 
African American students who 
are looking for a space where they 
can be themselves.
“At the University of Michigan, 
I knew where I could go, that 
when something did happen, 
that I could go and find solace,” 
he said. “We need to be able to 
make sure our Black students 
have those spaces.”  
It was also at Michigan than 
Williams first started getting 
involved in Black student 
leadership organizations, after 
realizing how racially charged the 
campus environment was.
“It was during the height of 
Affirmative Action,” Williams 
said. “It was a very racially charged 
campus environment for me and 
my older brother and we both 
became really involved dedicated 
Black student leaders there.” 
He said Affirmative 
Action caused a lot 
of racial tension 
that made him 
and other Black 
students at the 
time feel singled 
out by the white 
population of the 
university.
“I remember being the only 
Black person in class and it seemed 
like every class, it was almost like it 
had to happen,” Williams said. 
He said this was largely 
due to the after effects of the 
landmark Supreme Court case 
Gratz v. Bollinger.
In 1995, Jennifer Gratz and 
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June 2018:  California Faculty 
Association fi led grievances 
on behalf of seven female 
faculty members alleging 
elements of unfairness in the 
RTP process.
June – August 2018:  
On-campus grievance 
meetings are held, and all 
grievances were denied.
Ongoing: CFA and CSU 
representatives to have 
further deliberations at the 
state level.
IN BRIEF
Nine San Jose State faculty members 
who were denied tenure or promotion 
during the 2018-19 academic year filed 
complaints stating that policies on the process 
were broken. 
Out of the nine faculty members who 
applied for tenure or promotion, seven were 
women of color.
Yasue Yanai, associate world languages and 
literatures professor of and Japanese program 
coordinator and adviser, spoke about her 
grievances in an email to the Spartan Daily.
She was looking for a promotion to full 
professor and after five years of work. She did 
not expect to be denied.
“My problem started from the unfair 
evaluation of [the] college of [Retention, 
Tenure and Promotion] committee,” Yanai 
said. “I feel anger as one of those who have 
been working very hard for our students 
and university tirelessly, even during summer 
and winter for Faculty-Led Programs and 
committee work,” she said.
Christian Jochim, SJSU chair of the 
California Faculty Association Faculty Rights 
Committee, said that nine faculty members 
alleged “unfairness in the [Retention, 
Tenure and Promotion] process, including 
inappropriate reasons (or lack of reasons) in 
the President’s decision letters” in an email to 
the Spartan Daily Nov. 11. 
When faculty members are going 
up for tenure or promotion, they have to 
put together a dossier that demonstrates 
their work in three areas: teaching, 
committee service and research, including 
published work.
Faculty members then go through 
evaluations by committees at the department, 
college, dean and university levels. The 
university-level committee then makes 
a positive or negative vote and makes 
recommendations to the provost. 
The provost then makes one last round of 
recommendations that go to SJSU President 
Mary Papazian who makes the final decision.
Both Papazian and Provost Vincent Del 
Casino declined to comment but said they 
are aware of the situation. Del Casino started 
this semester and was not present during the 
decision last year.
The statement by Jochim provided a 
timeline showing the seven women-of-color 
faculty members that filed grievances in June. 
These grievances were ultimately denied after 
on-campus grievance meetings were held. 
Then on Sept. 4, the Anti-Racist, Social 
Justice Transformation, a social justice 
organization, sent the Academic Senate 
executive faculty members a confidential 
memo outlining several concerns asking why 
faculty members were denied despite meeting 
the requirements.
“This, in and of itself, is shocking,” the 
I understand that not 
everyone’s able to 
compete or have that 
salary or even afford 
to have a home. I 




Jahmal Williams, program director for the African-American/Black Student Success Center, aims to 
create a sense of belonging for Black students who are new to the environment at San Jose State. 
Patrick Hamacher were denied admission to the 
University of Michigan College of Literature, Science 
and the Arts because they were not “competitive 
applicants.” 
Gratz and Hamacher, both Caucasian, filed a 
class action suit in 1997 arguing that the admission 
procedure discriminated against certain racial and 
ethnic groups.
The majority of the U.S. Supreme Court ruled that 
University of Michigan’s policies admitted nearly 
every applicant of “underrepresented minority status 
and the process was not narrowly tailored enough to 
not affect the rights of other students,” according to 
Oyez, an online multimedia archive of the Supreme 
Court of the United States. 
“When I got there in 2001, there was this real 
tension,” Williams said. “There were a lot of white 
students in the mindset that a lot of Black students 
didn’t deserve to be there.”
“It’s very isolating to have people saying ‘Yeah, you 
may have gotten in, but you probably didn’t deserve 
to get in’, ” he said.
But those circumstances made the Black 
community at the University of Michigan become 
even closer, Williams said.
Williams’ experiences at the University of Michigan 
pushed him to continue advising his students 
post graduation.
“Looking back at all that now speaks to why I’m 
in a role like this in the Black student center. It was 
almost like I was being prepared for something like 
this,” Williams said.
“It’s hard to see an identity of what it means to be a 
Black student at San Jose State,” Williams said. 
But he said that what he’s doing through the 
center now is shaping a community he calls, 
“Black Spartans.” 
“We want to create the Black Spartan experience. 
We want students who come to know that there is 
an experience, a very fulfilling experience you can 
have being a part of the Black Spartan community,” 
he said.
At SJSU, Black and African American students 
make up 3.2% of the student population, according 
to the SJSU Office of Institutional Research. Williams 
said he feels the community can be disjointed.
“If you’re from a space where the population is 
more than 10% Black, and then you show up to San 
Jose, it’s insane culture shock,” he said.
Sociology junior Joshua Lewis, also 
minoring in urban studies, said he has known 
Williams since he was an assistant director at 
Peer Connections. 
Lewis said hiring Williams as the director felt like 
a win for the Black student community on campus 
because of the relationships Williams had built in 
peer connections.
“He’s an inspiration to all of us really because he 
sets the standard of a respectable educated Black 
man,” Lewis said. 
Lewis said he doesn’t see a lot of other Black 
people walking down the street in San Jose, unlike his 
hometown Los Angeles. The center is a hub for him 
to interact with other Black people.
“My first two years, I never had an environment 
like this,” he said. “This [African-American/Black 
Student Success Center] is kind of like our Black 
sanctuary on campus.”
Justice studies sophomore Adriana Greene, and 
also a peer mentor at the center, said she sees this 
improvement in the Black community with how 
welcoming the center is and how she can relate to 
other Black students there.
She also said it is important for Black students like 
herself to see the representation of Black leaders in 
higher education, such as Williams.
“You need people that look like you to encourage 
and inspire you,” Greene said.
Williams said that even though the campus should 
speak to all students’ culture, race and gender, it still 
fully doesn’t for Black students.
“I know we’re getting there for Black students,” 
Williams said. “I don’t think we’re there yet.”
He said the challenging part at San Jose State as a 
Black person is just finding other people that share 
his passion for Black culture and  Black life. 
He said communities of color share similar 
struggles and that fact alone speaks volumes on the 
diversity and the solidarity these cultures share.
“I think when we think of our historically 
underrepresented communities, historically 
underserved communities, that there’s something 
that ties those communities together on a campus 
like San Jose State, because they’re historically 
underserved for a reason,” Williams said.
“I recognize that that binds us. And that there, 
that’s powerful.”
email said. “However, even more 
shocking is the fact that many of 
these were individuals who . . .  were 
disproportionately women of color.”
The timeline stated that four 
of the women-of-color faculty 
members were either unanimously 
or strongly recommended for tenure 
or promotion by the University 
committee. The remaining three were 
unanimously recommended by at 
least their departmental committee. 
All seven were denied in the last steps 
of the process.
Sang Hea Kil, associate justice 
studies professor and co-chair 
of the Anti-Racist, Social Justice 
Transformation, was one of the faculty 
members who was denied promotion.
She said Papazian did not consider 
two of the women of color’s green-
lighted recommendations from the 
Retention, Tenure and Promotion 
process before making her final 
decision.
“If the president is the final decider, 
then why even have [Retention, 
Tenure and Promotion] committees 
if she can just ignore all that these 
committees do?” Hea Kil said.
The confidential memo sent to 
the Academic Senate requested that 
the president follow past practices of 
designating the provost as the author 
of decision letters.
Hea Kil said she would like to 
see a fairer process for marginalized 
people in the Retention, Tenure and 
Promotion process to come out of this 
situation.
“I would also like to see policies 
that reflect our moral compass a bit 
better than the conflict of interest 
policies we have on record now,” 
she said.
Yanai said she was denied 
because her narrative statement, 
which had reasons as to why some 
requirements were not met, was not 
read by members of her college and 
university-level committee members.
She said she was rated satisfactory 
in her teaching and committee work, 
but not in her research, even though 
she outlined her other achievements 
as well as specific situations regarding 
understaffing in her department. 
She said her committee work 
included “excellent evaluations” 
from students, meeting the required 
amount of published work and getting 
a teaching award for innovative online 
teaching and Faculty-Led Programs.
Yanai said she had to follow 
the English and political science 
departments’ Retention, Tenure and 
Promotion guidelines for research 
because her own department did not 
have its own guidelines for research. 
She said because both Retention, 
Tenure and Promotion guidelines 
are similar, it showed she met the 
requirements for number of papers 
for her research work.
“What they did is just [pinpoint] 
the areas I was not able to do [much] 
for committee services and research,” 
Yanai said. 
She said even though the policy 
says evaluators have to take a holistic 
view of the different work faculty 
members do, things like research can 
get them off track from getting tenure 
or promotions.
“If I do more on the university level 
with the current situation where I am 
placed in, I will be mentally ill,” she 
added, regarding not being able to 
work on research because of the low 
staffing levels in her department.
Each committee level has a 10-day 
period in which faculty members 
are allowed to respond to the 
recommendations made, in the case 
that they don’t agree with the decision, 
according to the Retention, Tenure 
and Promotion guidelines.
On May 24, the presidents’ and 
provost’s recommendation letters 
were issued and denied nine faculty 
members either tenure or promotion.
According to the timeline provided 
from Jochim, on May 14, 2018, the 
provost’s step in the process was 
skipped entirely. But there was no 
provost until July 16, 2018 when 
interim Provost Joan Ficke took over.
For the 2019-20 calendar, the 
provost recommendations are due 
May 12.
Hea Kil also expressed concerns 
about the former chair of justice 
studies, James Lee, being involved in 
her promotion evaluation, following 
previous allegations and complaints 
lodged against Lee for disability 
discrimination.
She said the conflict of interest 
set by the Retention, Tenure and 
Promotion committee do not 
protect anyone. She said the policies 
“actually harm the person who needs 
protection by letting a person with 
a conflict serve on their [Retention, 
Tenure and Promotion] committee.”
She added how a rapist could 
hypothetically serve on his victim’s 
committee under the current conflict 
of interest policy. He could be named 
on her committee with an assumption 
that the rapist will declare a conflict of 
interest, not deliberate on her case and 
then vote to abstain.
“I think we can do better but so far 
the campus is silent on the matter and 
I have [been] reaching out to many on 
campus about this moral loophole we 
have in this policy,” Hea Kil said.
Joanne Wright, senior associate 
vice president of university personnel, 
issued a statement on Oct. 18 to the 
Academic Senate and Professional 
Standards Committee. The statement 
said she is aware of the allegations of 
policy violations and allegations of 
discrimination in the process. 
In the statement, she said the 
Academic Senate and Professional 
Standards Committee does not have 
jurisdiction to investigate complaints 
about “contractual violations.”  
Wright said because the 
referrals include issues relating to 
discrimination it is covered by the 
“Collective Bargaining Agreement,” 
an agreement in writing that sets 
forth the terms and conditions of 
employment between employers and 
trade unions.
The agreement between the 
California Faculty Association and 
the California State University system 
requires “a prompt and effective 
procedure for the resolution of 
disputes,” when it comes to grievances.
In the statement, Jochim outlined 
the three things currently happening 
to resolve the situation.
University personnel is considering 
an investigation under CSU Executive 
Order 1096, the systemwide policy 
for prohibiting discrimination and 
addressing discrimination complaints.
Furthermore, the SJSU Academic 
Senate is referring the matter to its 
Professional Standards Committee for 
investigation into possible violations 
of university policies. The statement 
from Jochim said the investigation 
“seems to be going forward over 
the objections of the University 
administration.”
Kenneth Peter, chair of the 
Professional Standards Committee 
said in an email that the committee 
proposed an amendment that would 
make a minor change to the teaching 
criteria in the policy to the Academic 
Senate Nov. 18.
The amendment would change 
the way student evaluations that rank 
faculty members below the norm 
is judged by labeling the ranking as 
“effective.” 
Peter did not comment on the 
allegations of policies being broken 
but said the committee is gathering 
information to understand how to 
improve the Retention, Tenure and 
Promotion policies.
Lastly, the statement said the faculty 
members’ grievances have moved 
to the statewide level for CFA and 
CSU representatives to have further 
deliberations about the merits of the 
grievances. 
A timeline attached to the 
statement said: “Several affected 
women faculty report receiving letters 
from University Personnel with this 
date, asking them to consider filing 
Executive Order 1096 complaints. To 
date none have done so.”
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I would also like to see policies that 
refl ect our moral compass a bit better 
than the confl ict of interest policies 
we have on record now.
Sang Hea Kil 
justice studies associate professor




Nov. 24, 12:29 a.m. at Keyes Street/
Senter Road, San Jose
Adult Arrest
Disorderly Conduct: Alcohol




Nov. 25, 9:39 a.m. at Martin Luther 
King Jr. Library
Adult Arrest
Petty theft  less than $950
Nov. 25, 10:46 a.m. at Student Union
Information Only
Grand Th eft  over $950
Nov. 27 03:27 a.m. at Dudley 
Moorhead Hall
Information Only
Trespassing Occ. Property Without 
Consent
Nov. 28 2:45 p.m. at Spartan 
Complex
Adult Cited
Possession of other weapon on 
campus, Possession of Burglary 
Tools, Possession of Unlawful 
Paraphernalia, Attempted Petty 
Th eft  
Nov. 29 2:00 a.m. at Joe West Hall
Adult Arrest
Grand Th eft  over $950
Nov. 29 4:48 a.m. at Event Center
Information Only
Trespass: refusal to leave at Police 
Offi  cer’s Request
Nov. 30 9:42 a.m. at Martin Luther 
King Jr. Library
Adult Arrest
Violation of Presidential Directives
Nov. 30 11:38 p.m. at Science 
Building
Adult Cited
This story is part of an ongoing series called “Three 
Percent” about the African Ameican/Black student 
experience at San Jose State.
Logo by Nachaela Flores
“I always thought the 
amount of homeless people 
was increasing, but 42%, 
that’s quite a lot,” he said.
Although many SJSU 
students and San Jose’s 
homeless see homeless 
people around downtown 
almost every day, not all 
know how large the homeless 
population had grown over 
the past few years.
Herman Griego, retired 
accountant and homeless 
San Jose resident, said the 
growth surprised him, 
although he often sees other 
homeless people around the 
MLK Library.
“I didn’t know there were 
that many homeless people,” 
he said.
Others said they thought 
the homeless population’s 
growth made sense or 
that it was less than 
they had expected.
Biology junior Seena 
Khajavi said he had 
thought San Jose’s homeless 
population had grown by 
more than 42% over the 
past two years because of 
the Bay Area’s expensive 
housing costs.
“I understand that not 
everyone’s able to compete 
or have that salary or even 
afford to have a home,” 
he said. “I know rent 
here is not cheap.”
Earl Johnson said 
this growth did not 
surprise him and that he 
expects it to grow further 
in the future.
Homeless San Jose 
resident Richard Aliva 
said he feels bad for all the 
people who have become 
homeless in the last few 
years, especially families.
“I would hate to be a lady 
out there in the streets with 
her kids,” he said.
Perception 
Several homeless visitors 
and students recognize the 
stigma that homeless people 
face and that students are 
often uncomfortable with 
their presence.
Long said students often 
avoid interacting with 
homeless people.
“They’re not going to say 
‘Hello’ or anything, because 
they fear that they are on 
drugs or crazy,” she said.
According to the 2019 
survey, 47% of homeless 
people in San Jose suffer 
from a disabling condition, 
which it defines as “a 
developmental disability, 
HIV/ AIDS, or a long-
term physical or mental 
impairment that impacts 
a person’s ability to 
live independently, but 
could be improved with 
stable housing.”
Visiting the library 
once a week, Aliva said he 
thinks students are usually 
uncomfortable around him 
and other homeless people.
“They look at me weird,” 
he said.
A few homeless visitors 
said that students have 
not been unkind to or 
suspicious of them.
Griego, who visits the 
library to read books and 
newspapers, said students 
make him feel welcome.
“They have always been 
very friendly to me,” he said.
Visiting the library almost 
everyday to check emails on 
the computers, Johnson said 
he suspected that students 
were uncomfortable around 
him when he first started 
visiting the library in 2015, 
but that he no longer 
believes that.
“I thought people were 
looking at me rather strange 
and stuff, but I think that 
was mostly out of curiosity 
more than anything else,” 
he said.
Elizabeth Puentes Diaz 
said she often sees homeless 
people in the library and 
feels comfortable around 
them.
 “I feel like it’s a good 
place for them to get away 
and just kind of be people 
and use the resources that 
we have,” she said.
Causes and Solutions
Several factors have 
influenced the growth of San 
Jose’s homeless population 
but several SJSU students 
blamed expensive housing 
as the primary cause.
Alyssa Long said many 
of her neighbors rent out 
their garages or couches to 
those needing a place to stay 
and called that dynamic a 
“reality of living in San Jose.”
Business Insider reported 
earlier this year that San 
Jose has a median home 
sale price of more than $1 
million and that the costs of 
goods and services in San 
Jose are roughly 27% higher 
than the national average.
Di Napoli said San 
Jose’s cost of living and 
rent is outrageous. 
“So how can the homeless 
people even begin to start 
thinking about renting 
a place here?” she said. 
“It’s impossible.”
Although Long cited 
housing as the main cause 
of San Jose’s growth in 
the homeless population, 
she also said her friend’s 
grandfather chose to 
be homeless.
“Some people are too 
proud to accept help,” 
she said.
Herman Griego said he 
does not feel that the city of 
sjsunews.com/spartan_daily 
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San Jose is responsible for 
helping him find housing. 
“Anything I need done, 
I should do for myself,” 
he said.
Di Napoli said campus 
police tell homeless people 
in the library where they 
can go to get clean and fed, 
but that the homeless often 
refuse help.
“But they turned us down 
for everything, which I was 
amazed at,” she said. “They 
actually resent the intrusion 
into their lifestyle.”
Despite the refusal from 
some homeless to accept 
help, both students and 
homeless people want 
SJSU and the city of San 
Jose to spread awareness of 
available resources.
Elizabeth Puentes Diaz 
says SJSU should put up 
more flyers telling homeless 
people where they can get 
food or take care of their 
personal hygiene.
Seena Khajavi said 
the main solution for the 
homeless crisis would be for 
the city to employ homeless 
people to clean up trash.
“I can believe that they 
would refuse it, but the fact 
that it’s offered is what’s 
important,” he said.
Homeless people will 
want housing to avoid 
hypothermia on cold 
winter nights, whether 
that means accepting help 
or committing crimes and 
going to jail.
“Now that the weather 
is changing, and it’s getting 
colder, I don’t like to think 
of people being homeless 
and out on the street,” 
Di Napoli said.
Richard Aliva said he 
would like the city to provide 
low-income housing 
and job opportunities, 
along with day care for 
homeless families.
Di Napoli said homeless 
people are often motivated 
to commit crimes because 
they have nothing to lose.
“If you’re committing 
burglaries, what do you 
have to gain except a prison 
sentence where you would 
now get food three times 
a day and a roof over your 
head and a bed to sleep in?” 
she said.
San Jose’s Homeless Population
42%
growth in San Jose’s 
homeless population 
from 2017-2019. 
This statistic surprised 
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ACROSS
1. F F F F
5. Saying
10. Mats of grass
14. Need a bath badly
15. Spoofs
16. Wicked
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44. Big wine holder
45. A valley (British)

















5. For some time
6. Indistinctly
7. Away from the wind
8. French policemen

















38. A mooring post
40. Hot rum drink
41. Married partners
43. Raspy
44. They cast ballots





51. To tax or access
53. Boorish
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vulnerable to them as I did 
with my own blood sister. 
Intimidated by my “sister’s” 
good looks and popularity 
among the other members of 
the Greek community, I hid 
behind an alter ego that I 
thought would get me to the 
same place. 
Careless and simple-
minded was the mask 
I put on and it was an 
ugly one. 
It wasn’t until my 
sophomore year when I 
was surrounded by people 
who I knew were not there 
for me, that I realized: The 
relationship you have with 
yourself is one of the most 
important relationships to be 
had. 
If you are insecure with the 
person you are, there is a slim 
possibility that you can hold 
a healthy relationship with 
anyone else; whether it be 
romantically, professionally or 
generally.
I struggled for such a long 
time discovering my self-worth 
and putting my happiness first 
before others’. 
I felt myself slip away from 
the amazing person that I had 
the potential to become.
Someone might tell me that 
my hair looked frizzy and I 
would spend all day patting it 
“Someone could tell me that my hair looked 
frizzy and I would spend all day patting it down 
with water in the bathroom before class started.” 
“The 
relationship 
you have with 
yourself is one 




I said yes to almost 
everything.
“Could you take my shift on 
Sunday morning?”
“Will you take notes for me 
for our algebra class?”
“Can you drive me to my 
appointment at 3 p.m.?”
Yes, of course. No 
problem.
I was raised to treat people 
as I would want to be treated 
and I desperately wanted to be 
treated with respect and care.
However, high school 
showed me nothing but 
pettiness, back-stabbing and 
how people can take advantage 
of you. 
When graduation rolled 
around in the spring of 2016, 
I was so relieved. I could finally 
focus on myself and begin to 
figure out the person I would 
be in college.
I knew that if I pieced 
together a persona of who I 
wanted to be, it would be in 
the image of how others would 
want me to be rather than who 
I truly am. 
I decided to join a sorority 
during my first year of college. 
I pushed myself to get into 
a social organization for 
the mere popularity of it, 
considering that my social 
status was next to nothing in 
high school and I wanted to 
redeem myself. 
My insecurities were 
brought forward when I was 
navigating my way through 
my sorority as a new member 
– I never felt like I could fully 
be myself, or even if I knew 
who that was. 
I heard older girls in the 
sorority say that we were now 
all “sisters,” but I could never 
open myself up and be as 
down with water in the 
bathroom before class started. 
When I got compliments, I 
clung to them. Tightly. 
I put an unhealthy amount 
of worth on compliments that 
people gave me, especially 
when it came to men. 
My self-worth diminished 
in my second year as I based 
my worth off of the likes I got 
from Instagram and the subtle 
sexual comments I got from 
male colleagues. 
It was permeated into my 
brain from social media and 
my surroundings that if you 
were followed around by a 
posse of thirsty boys or turned 
heads when you walked, then 
you were worth something. 
The relationship I had with 
myself was rocky. It took a 
toll on other relationships as 
I started to put myself down 
just to fish for compliments 
from my friends, even though 
I knew they were sick of my 
self-deprecation.
It wasn’t until the summer 
of 2018, right before my junior 
year, that my perspective 
of myself and life began to 
transform. 
I became an orientation 
leader for San Jose 
State University and 
throughout that summer 
I went through such a 
transformative experience. 
The energy was high 
during every 
orientation 
session and I 
saw the timid 
f r e s h m e n 
make their way 
through campus, 
not knowing that 





confidence from my fellow 
leaders, who uplifted me 
every day and reminded 
me that showing my best 
self to new students would 
help them visualize their 
best selves.
The new freshmen and 
transfer students would ask me 
about my college experience 
and what made me choose 
such an outgoing summer job. 
When I reflected on my 
time in college, I saw that this 
job was the first thing I gave 
myself the opportunity to do 
without doubting myself.
Before, I would convince 
myself that I did not do 
anything extraordinary 
enough to afford 
opportunities like this. 
At the end of that summer, 
I made a promise to never 
doubt my abilities again, 
because that sole experience 
left me feeling stronger
than ever.
Not only did I realize 
that my happiness allowed 
me to glow outwardly, but 
prioritizing my needs and 
wants were not selfish and 
actually added to that glow. 
It was no longer about 
being “pretty” or “liked 
by the masses,” but about 
admiring myself. I heard my 
voice becoming stronger, my 
thoughts feeding into my 




A f f i r m i n g 
with yourself that 
you are in control 
of your life and 
the way you feel 
is powerful.
And by no 
means is this an 
easy task.
You have to 
remind yourself that you do 
not need anyone’s affirmation 
except your own. When you 
begin living by that motto, you 
will notice your relationship 
with everyone else strengthens. 
C o m m u n i c a t i o n 
becomes an easier task and 
confrontation is no longer 
scary, but something you want 
to do. 
Being comfortable in your 
own skin and knowing what 
makes you content is the best 
way to show others that you 
are being the best version 
of yourself.
Just like in any relationship, 
you will have your lows. You 
will doubt yourself, but you 
always have to remember that 
you’ve made it this far and 
have accomplished so much. 
Who I truly am: Relationship with yourself
Words by 
Alyson Chuyang
ART BY VICENTE VERA
Follow Alyson on Twitter
@alysonchuyang
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‘Gay as Christmas’ play fi ghts hate
By Olivia Wray
STAFF WRITER
Follow Olivia on Twitter
@bmo_liv
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Theatre arts senior Kalyn McKenzie (left), who plays Fiona the elf in “Gay as Christmas,” goofs around with theatre 
arts junior Kevin Luong (right), who plays Pringle the elf, as the two wear their costumes in the costume room.
Plucky Pringle, a male 
elf, has a secret crush on 
Santa while the female 
elf, Fiona is crushing on 
Mrs. Claus. Meanwhile, 
the elves must save 
Christmas from evil twins 
in a battle of rockets and 
property law.
“Gay as Christmas,” a 
staged reading of a comedy 
written by fi lm and theatre 
professor Scott Sublett, is 
premiering at the Hammer 
Th eatre on Th ursday, 
Dec. 5.   
A cast including fi ve 
San Jose State students, 
an experienced actress 
who plays Mrs. Claus and 
a recent graduate of SJSU 
star in the staged reading.
Th e comedy includes 
satire and farcical humor 
about capitalism, while 
telling a story about the 
reality some LGBTQ+ 




phalanxes of lawyers 
appropriate folk culture 
all over the world, so this 
play is about the people 
appropriating it back – 
specifi cally, the gay people 
doing some appropriating 
of their own,” Sublett said.
Th e story of “Gay as 
Christmas” is a satirical 
twist on how capitalist 
culture has corrupted the 
traditions of Christmas 
and how the elves 
revive the spirit of the 
holiday in a modern and 
inclusive way. 
A college campus is 
meant to be inclusive 
and open for everyone, 
but at SJSU, there have 
been incidents that 
prove diff erently.
Sublett noticed the “Gay 
as Christmas” posters were 
torn down from the walls 
in Hugh Gillis Hall the day 
aft er they were displayed. 
Some posters were 
even scribbled on with 
obscene words.   
“I felt it was swept 
under the rug,” Sublett 
said. He reported the 
incident to SJSU’s Title 
IX offi  ce and was told 
hate speech is common 
on campus.
“Someone said to me, ‘If 
your play was titled ‘Black 
as Christmas’ and this had 
happened, there would 
have been a much bigger 
response, and I said, ‘It’s not 
a contest, but you’re right 
that people think it’s more 
okay to mock or attack 
gay people, as opposed 
to other minorities,” 
Sublett said. 
Not every family is 
accepting of LGBTQ+ 
values and when anyone 
who identifi es as 
LGBTQ+ is home for the 
holidays, they can feel 
left  out, uncomfortable 
or unwanted. 
Sublett wrote the play to 
show that no one is alone 
in these circumstances.
“A lot of LGBTQ people 
are forced to be diff erent 
around their families, 
and they don’t get much 
sympathy for that from 
activists who judge the 
gays who feel they have 
to stay in the closet,” 
Sublett said.
Th e play “Gay as 
Christmas” is important 
to Sublett because he 
believes LGBTQ+ theater 
is something that has 
to be nurtured because 
it makes people feel 
less alone.
Th eatre arts senior 
Kalyn McKenzie is an 
actor in the play and said 
she feels a deep connection 
to the story because she 
faced discrimination for 
being gay.
“It’s important to tell this 
story because everybody 
deserves to feel loved 
and included and that is 
exactly what Christmas 
is about,” McKenzie said. 
“Love should be celebrated 
no matter the size, color 
or gender.” 
Although “Gay as 
Christmas” is a staged 
reading, the actors will 
be in costume and the 
audience can enjoy a 
play about love, comedy 
and the inclusiveness 
of Christmas. 
“A staged reading is a 
phase in the development 
process of a play – a chance 
for an audience to hear 
it and for the author to 
see what works and what 
doesn’t,” Sublett said. 
“It’s kind of exciting for 
the writer.”
Th eatre arts junior Kevin 
Luong auditioned for “Gay 
as Christmas” because 
of his love for comedy 
and his interest in SJSU’s 
previous performances, 
“In the Heights” 
and “Urinetown.”
“Th is is my fi rst 
semester being casted 
in a school play and I 
hope to blow everyone’s 
expectations away,” 
Luong said.
Sublett and his cast 
are set to share “Gay as 
Christmas” with San 
Jose for the fi rst time on 
Th ursday. “It’s for the 
queers, it’s for the lonely 
people and it’s for the 
misfi t toys,” he said.
It’s important 
to tell this story 
because everybody 
deserves to feel 
loved and included 
and that is exactly 
what Christmas is 
about. Love should 
be celebrated no 
matter the size, 
color or gender. 
Kalyn McKenzie
theatre arts senior
The Spartans reclaimed 
the Valley Trophy as they 
beat the rival Bulldogs 17-16 
with a late fourth quarter 
touchdown run.
Fresno State (4-8, 2-6 
MWC) had won the pre-
vious two Valley Trophies.
With the graduating 
s e n i o r s 
h a v i n g 
complet-
ed their 










the  upward trend.
While questions 
remain for which players 
will take on leadership 
roles in the months to 
come, the Spartans (5-7, 
2-6 MWC) are savoring 
the victory.
Chants and screams 
of victory from the lock-
er room interrupted the 
postgame press confer-
ence as the players began 
to celebrate and reflect 
on a challenging yet 
rewarding season. 
Head coach Brent 
Brennan eventually talk-
ed about what inevitably 
tipped the game in favor of 
the Spartans.
“There’s a certain 
amount of chemistry 
between your guy throw-
ing [the ball] and the 
group of guys catching it 
and the best way to devel-
op that is on July 10th,” 
Brennan said.
Brennan was referring 
to the development of a 
relationship that had taken 
months to build between 
the players in order for the 
team to succeed.
“I love this football 
team and they’re fun to 
coach . . . even when we 
didn’t win, they stayed 
together and our coach-
es stayed together,” said 
Brennan. “And we kept 
working to find a way and 
then for it to finish like this, 
we know who we are.” 
Senior linebacker 
Ethan Aguayo’s admira-
tion for coach Brennan 
runs deep.
“I’m just super thank-
ful for him, coming in the 
first couple years we didn’t 
get to the point where we 
wanted,”  Aguayo said. 
“But now I couldn’t thank 
him any more.” 
Aguayo praised his coach-
es and fellow teammates 
alike, having high hopes of 
where the momentum of 
this massive victory will take 
the team in the future.
“Obviously the last 
couple weeks didn’t 
go the way we wanted 
it to, but we fought to 
the very end,” Aguayo 
said. “Hopefully this win 
will catapult us into the 
next season.” 
Brennan highly praised 
senior quarterback and 
team leader Josh Love’s 
work ethic and his con-
stant drive to improve, 
referring to him as “every-
thing a coach would want 
in a college quarterback.”
Love, who has been a part 
of the Spartan football pro-
gram for five years, points 
to his drive to improve as 
what led him to be where 
he is now.  
“I kept pushing and put-
ting my head down and 
kept believing that God 
has a plan,” Love said.
Love also addressed the 
locker room following the 
victory, as he reflected on 
what the team was able to 
accomplish together.
“It means everything, I 
can’t imagine how I would 
feel right now if I lost this 
game,” he said. “This will be 
a day that I remember for 
the rest of my life.”
Senior running back 
DeJon Packer reflect-
ed on his own relation-
ship with coach Brennan 
and the rest of the 
coaching staff.
“They helped me along 
the way a lot, [Brennan] 
supported me immensely,” 
Packer said. “I wouldn’t 
want it any other way, 
they are great guys and 
they’ve supported me for 
the entire ride.”
Like the rest of the team, 
Packer said he felt a fire in 
his stomach to put every-
thing into the last game of 
the season and finish things 
with a bang. 
“I do it for the guys next to 
me, we go to war every week 
and it just felt natural to fin-
ish everything the right way,” 
Packer said.
The season finale 
proved to be a testament 
to the relationship cultivat-
ed between the coaching 
staff and the student-ath-
letes, as the Spartans lift-
ed the Valley Trophy 
for the fourth time in 
seven seasons.
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Top: Spartans celebrate defeating rival Fresno State as they lift the Valley Trophy for 
the fi rst time since 2016, winning it for the fourth time in the trophy’s history. 
Bottom left: Freshman running back Kairee Robinson takes the handoff  as he breaks 
a tackle from Frenso State senior defensive back JuJu Hughes to gain yardage. 
Bottom right: Freshman kicker Matt Mercurio kicks the extra point, giving the 
Spartans the lead late in the fourth quarter, which proved to be the diff erence. 




everything, I can’t 
imagine how I 
would feel right 
now if I lost this 
game. This will 
be a day that I 
remember for the 
rest of my life.
Josh Love 
senior quarterback
